
  

Mimosa Public School - Behaviour Management Flowchart 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
  
 
 

• Calm and engaged classroom and playground. 

• Apply preventive and responsive management strategies. 

• Positive classroom climate, providing and teaching explicit rules, Positive Behaviour for Learning 
procedures, engaging lessons, active supervision and offering pre-corrections. 

Behaviours of concern 
Manage it at teacher level. 

 

De-escalate the situation by calmly:  
 

Prompting – a low-key response, 
Redirecting – restate behaviour expectations, 
Reteaching – inform, demonstrate, practise and 
acknowledge positive response, 
Providing – an opportunity for the student/s to make an 
appropriate behaviour choice. 
 

Has the behaviour stopped or improved? 

Serious behaviours of concern 
Teacher to inform executive staff member. The teacher and 

executive staff member will: 
 

• Ensure the safety of all stakeholders. 

• Deescalate the situation and clearly and calmly 
communicate to all stakeholders. 

• Gather information from all relevant participants/ 
witnesses. 

• Conduct an interview with student/s, which includes 
reflection, acknowledgement of the problem and 
potential solutions and logical consequences for their 
actions (see table below). 

• Duration of the consequence will vary in accordance 
with the severity of the inappropriate behaviour. 

• Communicate with parents / carers – details of 
behaviour and planned consequences. 

 
 

 

NO YES 

YES 

Speak privately with the student 
 

The teacher will: 

• Review school-wide values and behaviour expectations. 

• If relevant, review the Behaviour Code for Students. 

• State the expected behaviour and discuss how the 
student can improve behaviour. 

• Provide a timely and appropriate consequence (see 
table below). 

• If not the class teacher, inform the class teacher. 

• Responding teacher records the incident in School Bytes 
/ Wellbeing system. 

• Communicate with parents / carers – details of 
behaviour and planned consequences. 

 

•  

 
 

 

Has the behaviour  
stopped or improved? 

YES YES 
 

NO 

Observe behaviour 
Does the behaviour pose a risk to the safety or wellbeing of the student or others? 

(Aggressive / physical behaviour, bullying or cyber-bullying) 

NO 
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Consider additional supports 
AP & CRT liaise with the Deputy Principal / Principal to identify and engage support(s) for the student to return to normal routine: Refer to Learning & 
Support Team /Counsellor, liaise with the Team Around the School, further communication with parents / carers, develop / revise individual behaviour 

plan/s. 

Is suspension required for additional planning time? If so, consult 
with principal. 

Is a mandatory report required? If so, consult with principal and 
MRG. 

If the logical consequences involve a detention or loss of 
privilege the teacher and / or executive staff member will: 
 

• Conduct a detention / reflection session. 

• Review the school-wide behaviour expectations and the 
Behaviour Code for Students. 

• Set goals for improved behaviour / plan restorative 
practices. 

• Determine if additional supports are required. 

• Records all details, actions and parent communication in 
the School Bytes Wellbeing system. 

 
N.B: If behaviour meets the DoE’s Student Behaviour Policy 

threshold, a suspension warning or suspension may be issued 
 

Is it safe for the student to return to normal routine? 
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Appropriate and Logical Consequences 
 (Sourced from “Teaching Students to Self-Manage in the Classroom - Strategies that Promote Wellbeing & Resilience” Rob Stones 2024 

A consequence is applied if a student is deliberately outside the classroom or school boundaries. There are 4 cues for a logical consequence: 

• You damage it or break it, it’s your job to help fix it or clear it up. 

• If you damage a relationship, it is your responsibility to repair it. 

• When you abuse a privilege, you lose it until you recommit to it and demonstrate responsible behaviour (E.g. School representation / PSSA). 

• When you act impulsively or disruptively you will be invited to take time-out if you do not immediately take remediating action. 
•  
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